Training Philosophy
The Department of Behavioral Health at William Beaumont Army Medical Center considers the training of future professionals in the field of psychology an integral part of its overall mission.  The DBH considers itself in a unique position to provide an effective training experience to interns thereby contributing to the enhancement the field of psychology.  The DBH offers a varied number of services to active duty soldiers and their families, thereby, providing a breadth of experience to doctoral interns.  This breadth offers interns greater opportunity to cater their training experience to their individual needs.  Upon arrival, interns are accepted as colleagues and are offered the opportunity to engage in all activities and responsibilities required of the professional staff.  The DBH staff respect the knowledge, experience, exposure to new research, and ideas of new interns as highly valuable and helpful in assisting the DBH maintain its high standard of service to the soldiers, family, and staff at William Beaumont Army Medical Center.  Interns will be invited to share these ideas and knowledge with the DBH staff frequently.  Although interns will be expected to meet the services needs of the DBH just as the professional staff, the intern’s training needs are considered key and placed above the service needs of the center.  Interns case loads will be closely monitored to make sure that training needs are met as well as direct experience with providing direct services to the WBAMC community.        
The Department of Behavioral Health utilizes the scholar-practitioner model of training.  It is our belief that the understanding of the science of psychology is an important and necessary tool for the actual practice of assessment and therapy.  We attempt to help our interns integrate the knowledge they have of the science of psychology with its actual best practice by providing interns with quality supervision and programming through intensive training and clinical work.  This combination helps interns develop both competent skills and a professional identity which prepares them to work independently as professional practitioners.    
As part of the process of combining the science of psychology with the practice of therapy, interns are given the opportunity to demonstrate this through specific case presentations throughout the year.  Interns will be asked to present three case presentations per academic year.  This case consultation is considered to be comprehensive which will include the following:  presenting concerns, relevant background information, and a multi-axial diagnosis with support.  Interns will identify a theoretical approach and use it to explain present concerns and in developing a treatment plan.  Interns will use relevant research and literature to generate and support their treatment plan.  Prior written consent from clients must be obtained.  Interns will present this information to the DBH staff in order to receive feedback and suggestions.  
As part of the intern’s academic experience they are often exposed to cutting edge research in the field of psychology including new theory and clinical approaches to psychotherapy.  As part of the scholar-practitioner model utilized by the DBH, interns will complete a research paper, under the supervision of one of the full-time staff.  The research paper will cover the diagnosis of PTSD from the DSM-IV-TR.  It will contain a description of the disorder, history, symptomology, etiology using at least two theoretical orientations, and differentiation from other disorders.  The majority of the paper will include treatment strategies for this disorder based on empirically validated methods.  The paper will include references cited as well as a list of references suggested for further research.  
An individualized focus of training is an important element of the training program of the DBH.  The DBH, in partnership with Texas Tech University Health Sciences Center at El Paso  and the University of Texas at El Paso – University Counseling Center have developed training rotations offered to inters that will allow them to cater their training experience to their individual needs.  In addition to specialization within a military population, interns can chose additional special focus rotations specializing in neuropsychology, child and adolescent concerns, PTSD intensive treatment, and family advocacy. Students who are interested in working outside of the military setting may also choose from a number of special focus rotations offered by these two agencies.  
[bookmark: _GoBack]Under close supervision of a licensed psychologist, interns will be exposed to the full experience of working in a military setting, in both inpatient and outpatient settings.  Interns will certainly be challenged as they work toward developing the knowledge and skill to work independently as a professional psychologist; however, this challenge will be tempered with the supportive supervision and training, interns will be able to integrate the scientific knowledge gained from the doctoral program with the actual practice of psychology gained from the DBH to develop the requisite professional identity and skill to become a contributing member of the psychological community.  Interns well being and confidence are considered by the professional staff as an important factor to meeting the demands and challenges of personal and professional development.  To this end, interns will be asked to assess their performance and needs at the beginning of the training program and throughout the academic year.  Supervisors will discuss with and evaluate the intern’s performance twice a semester.  The evaluation process is designed to track development, to assess intern well being, and to make adjustments to the individual’s training experience to comply with the goals set forth by the Department of Behavioral Health.   

Training Domains, Goals, & Objectives
Domain:  Help interns develop the skills and knowledge requisite for independent practice as generalists in the field of psychology.
Goal 1:  Interns will achieve competence appropriate to their professional developmental level in the area of Building a Therapeutic Alliance
Objectives related to this goal include the achievement of competence in the following:
•	Rapport Building
•	Appropriate Boundaries
•	Non-Verbal Behavior
•	Crisis Intervention

Goal 2:  Interns will achieve competence appropriate to their professional developmental level in the area of Assessment and Diagnosis
Objectives related to this goal include the achievement of competence in the following:
•	Use of the DSM-IVtr
•	Assessment Instruments
•	Assessment Conceptualization
•	Assessment Report Writing
•	Communicating Assessment Results

Goal 3:  Interns will achieve competence appropriate to their professional developmental level in the area of Case Conceptualization
Objectives related to this goal include the achievement of competence in the following:
•	Identifying Presenting Concerns
•	Goal Setting
•	Selection of Clinical Approach
•	Selection of Clinical Materials
•	Influence of cultural factors

Goal 4:  Interns will achieve competence appropriate to their professional developmental level in the area of Therapeutic Intervention
Objectives related to this goal include the achievement of competence in the following:
•	Cognitions and Affect
•	Content vs. Process
•	Micro Skills
•	Autonomy
•	Intervention Skills
•	Flexibility
•	Goal Setting
•	Managing Personal Feelings

Goal 5:  Interns will achieve competence appropriate to their professional developmental level in the area of Consultation
Objectives related to this goal include the achievement of competence in the following:
•	Development of an Approach
•	Consultation Skills

Domain:  Multicultural Competency
Goal 6:  Interns will have exposure in the area of Understanding Cultural Diversity
Objectives related to this goal include the achievement of competence in the following:
•	Effects to Psychotherapy
•	Need for Multicultural Awareness
•	Effects of Personal Cultural Identity

Goal 7:  Interns will have exposure in the area of Developing Cultural Diversity Awareness
Objectives related to this goal include the achievement of competence in the following:
•	Develop Awareness through Research
•	Power and Institutional barriers
•	Cultural diversity and effects on practice

Goal 8:  Interns will achieve competence appropriate to their professional developmental level in the area of Multicultural Competency
Objectives related to this goal include the achievement of competence in the following:
•	Comfort with diversity
•	Awareness of Self
•	Intervention Skills

Domain:  Science and Practice Integration
Goal 9:  Interns will achieve competence appropriate to their professional developmental level in the area of Science and Practice Integration
Objectives related to this goal include the achievement of competence in the following:
•	Outcome research
•	Application of scientific knowledge to therapy
•	Science and theory
•	Relationship between theory, research, and practice

Domain: Professional Identity Development
Goal 10:  Interns will achieve competence appropriate to their professional developmental level in the area of Ethical Conduct
Objectives related to this goal include the achievement of competence in the following:
•	Knowledge of Ethical Codes and Laws
•	Ethical problems solving
•	Ethical behavior

Goal 11:  Interns will achieve competence appropriate to their professional developmental level in the area of Case Management
Objectives related to this goal include the achievement of competence in the following:
•	Documentation
•	Responsibility
•	Efficiency

Goal 12:  Interns will achieve competence appropriate to their professional developmental level in the area of Professionalism
Objectives related to this goal include the achievement of competence in the following:
•	Awareness and Flexibility
•	Interrelationships
•	Evaluation

Goal 13:  Interns will achieve competence appropriate to their professional developmental level in the area of Supervision
Objectives related to this goal include the achievement of competence in the following:
•	Supervision process
•	Preparation
•	Openness
•	Feedback

Goal 14:  Interns will achieve competence appropriate to their professional developmental level in the area of Self Awareness
Objectives related to this goal include the achievement of competence in the following:
•	Self Awareness
•	Self Evaluation
•	Self Care

